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INTRODUCTION 


This booklet is offered to employers and employees under 
federal jurisdiction as a concise guide to the Canada 
Labour Code provisions governing conditions of work. 


Labour Canada has district offices across Canada to help 
you with any problem or question of interpretation you may 
have. 


This publication is concerned particularly with Part Ill, 
Labour Standards, but Labour Affairs Officers are trained 
to help you with employment, safety, and industrial rela- 
tions problems in general. 


The information contained in this book is presented in as 
brief and simple a form as possible. Should any dispute 
arise as to the actual legislation, it is recommended that 
you refer to the original Act and amendments thereto. 


GENERAL 
Coverage 


Part Ill of the Canada Labour Code (Labour Standards) 
applies to employees who are employed in works, 
undertakings or businesses under the legislative authority 
of the Parliament of Canada. 


Broadly speaking, the activities that come within federal 
jurisdiction include: interprovincial and international ser- 
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vices such as railways; highway transport; telephone, tele- 
graph and cable systems; pipelines; canals; ferries, 
tunnels and bridges; shipping and shipping services. 


It also Covers radio and television broadcasting, including 
cablevision; air transport, aircraft operations and airports; 
banks; primary fishing where the fishermen work for wages; 
sub-post ofices, and mail transport under contract with the 
Canada Post Corporation. 


Certain undertakings that have been declared by Parlia- 
ment to be for the general advantage of Canada — such 
as grain elevators; feed warehouses and grain seed 
cleaning plants; uranium mining and processing; and 
certain individual undertakings, such as Hudson Bay 
Mining and Smelting Company and British Columbia Tele- 
phone Company Limited — are also covered by the 
Canada Labour Code, as are Crown corporations such as 
Air Canada, but not those classed as departmental 
corporations. Employees in the federal public service are 
not covered, but the Government of Canada has stated 
that the minimum standards of the Code will be met as a 
matter of policy in the public service. — 


Exceptions 


If you are not employed in or operate any undertaking 
described above, your employment or undertaking may 
be outside the scope of the Code. Under these circum- 
stances it is suggested that you contact your provincial 
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department of labour to obtain information relating to 
labour standards. 


Managerial and Professional Employees 


Managers are not covered by the Hours of Work and Unjust 
Dismissal legislation but are covered by the remaining pro- 
visions of Part Ill. Members of professions designated in the 
regulations are also excluded from the Hours of Work 
legislation. 


Standards 


The Code contains standards relating to: Hours of Work, 
Minimum Wages, Annual Vacations, General Holidays, 
Overtime, Maternity Leave, Termination of Employment, 
severance Pay, Garnishment of Wages, Bereavement 
Leave, Sick Leave, and Unjust Dismissal. 


Administration 


Part Ill of the Canada Labour Code (Labour Standards) is 
administered by Labour Canada. Designated Labour 
Affairs Officers may enter establishments, insoect records, 
interview employees, and gather any facts necessary to 
determine if the employer has not complied with the Code. 
They advise employers of any changes that will aid in 
achieving and maintaining compliance with its provisions. 
Beyond the regular inspection program, the services of the 
Department are available fo employees or other persons 
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who may desire information or who wish to file complaints. 
A complainant's name will not normally be revealed to the 
employer without his or her permission. If may be neces- 
sary, however, to disclose a complainant's identity for the 
purposes of Court proceedings. 


Collective Bargaining Agreements, other legislation, 
other arrangements and customs 


Any rights or benefits enjoyed by an employee which are 
more favourable to him than those granted under Part Ill of 
the Canada Labour Code are not affected by this 
legislation and accompanying regulations. In other words 
if, for example, an employee’s standard hours of work 
under a collective agreement or under a company’s 
regulations are 37.5 hours a week or 7.5 a day, he or she is 
entitled to overtime for any time worked after that, and the 
fact the Code states after 40 hours a week or 8 hours a day 
is of nO Consequence. 


DEFINITIONS 


“day” means any period of 24 consecutive hours such as 
8 a.m. Monday to 8 a.m. Tuesday, or 12 midnight Sunday 
to 12 midnight Monday; 


“employer” means any person who employs one or more 
employees; 


‘overtime’ means hours of work in excess of standard 
hours of work; 
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“standard hours of work’? means 40 hours a week, 8 hours 
a day unless described differently in the permits or regula- 
tions; 


“wages” includes every form of remuneration for work 
performed but does not include tips and other gratuities; 


“week” means the period between midnight on Saturday 
and midnight on the immediately following Saturday; 


“continuous operation” refers to employment in: 


(a) any industrial establishment in which in each 7-day 
period, operations once begun normally continue without 
cessation until the completion of the regularly scheduled 
operations for that period; 


(6b) any operations or services concerned with the running 
of trains, planes, ships, trucks and other services whether in 
scheduled or non-scheduled operations; 


(c) any telephone, radio, television, telegraph or other 
communication or broadcasting operations or services; or, 


(d) any operation or service normally carried on without 
regard to Sunday or public holidays. 


WAGES 
Minimum Wages 


The minimum wage in industries under federal jurisdiction 
is set by regulation. Contact a regional or district office to 
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find out the rate. Apprentices and trainees may be paid 
less than the minimum if they are registered under and 
paid according to a provincial apprenticeship act, or if in 
a training program approved by the federal Minister of 
Labour. Handicapped employees may also be paid less 
ihan the minimum if the rate of pay is approved by the 
Minister. 


If the wages are based on mileage or something other 
than hours, the employee must still receive at least the 
equivalent of the minimum wage. 


Room and Board 


A number of matters relating to the minimum wage rate 
are not set out specifically in the Code but may be dealt 
with by regulations. To prevent evasion of the minimum 
wage by unreasonable charges or deductions, the regu- 
lations limit or prescribe the price that may be charged for 
board or living quarters furnished by, or on behalf of, an 
employer to an employee. 


Persons under 17 


Employment of persons under the age of 17 is permitted if: 
they are not required by provincial law to attend school; 
the work is not likely to be injurious to their health or safety; 
the work is not underground in a mine or prohibited under 
the Explosives Regulations, the Atomic Energy Control 
Regulations or the Canada Shipping Act; the hours are not 
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scheduled between 11 p.m. on one day and 6a.m. on the 
following day. 


Payment on Wages 


Employers are required to pay employees on the regular 
payday as established by practice of the employer, and 
to pay any wages or other amounts such as overtime pay, 
vacation pay, holiday pay, severance pay or bereave- 
ment pay, within 30 days from the time it was taken or 
earned. Unless the Minister of Labour has expressly 
exempted an employer, he or she is required to furnish 
each employee with a written statement stating the period 
for which the wages are paid, the number of hours paid, 
the rate of wages, the details concerning all deductions 
and the actual sum received by the employee. 


Garnishment 


No employer shall dismiss, susoend or lay off an employee 
solely because garnishment proceedings may be or have 
been taken against the employee. 


HOURS OF WORK 


The standard hours of work are 8 in a day and 40 ina 
week. The Code provides for at least one full day of rest a 
week, Sunday where practicable, but does not authorize 
work on Sunday that is prohibited by law. Special regula- 
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tions exist in the road transportaion; railway and long- 
shoring industries. Employees are advised to contact the 
nearest regional or district Labour Canada office. 


Overtime 


Employees required to work more than 8 hours a day or 40 
hours a week are entitled to at least 1 ‘1/2 times their 
regular rate of wages for overtime, except where special 
regulations or averaging plans exist. 


Maximum Hours 


The maximum hours an employee may work each week 
are 48. Under exceptional circumstances it is possible for 
an employer to apply to the Minister of Labour to obtain a 
permit authorizing more than 48 hours a week. Such a 
permit would be for a limited time only and would specify 
either the total additional hours permitted or the additional 
hours each day or each week covered by the permit. 


To ensure that such permits are not abused, the employer 
must report to the Minister, soon after the permit expires 
(usually within 15 days), the number of employees who 
worked excess hours and the number of additional hours 
each worked. 


Emergencies 


The only time an employer can ask an employee to work 
more than 48 hours without a permit is when an unforeseen 
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circumstance arises, such as an accident or machinery 
breakdown that would seriously disrupt normal func- 
tioning. Again, the employer must report the event to the 
Minister within 15 days after the end of the month in which 
the maximum hours were exceeded. 


Averaging 


Averaging of hours over a period of 2 or more weeks will 
be permitted when, because of the nature of the work, an 
employee's schedule of hours vary from day to day or from 
week to week. The Conditions under which averaging will 
be allowed have been prescribed by regulations. 


For example, regulations permit the averaging of both 
“standard hours” and “maximum hours”. In this case, if 
averaging were allowed over a 4-week period, the over- 
time rate would be payable after 160 hours and the maxi- 
mum working hours would be 192. The period over which 
hours may be averaged have been prescribed by regula- 
tions and may be as long as a full year. 


Modified Work Schedules 


Modified work schedules are a departure from the tradi- 
tional work pattern of 8 hours per day, 5 days per week, 
which is the basis for the Code’s standard hours of 8 and 
40. On application, the Minister of Labour may permit 
standard hours of work other than 8 per day and 40 per 
week. This arrangement is designed to accommodate 
such schemes as the compressed workweek and flexible 
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hours of work. Where employees are subject to a collective 
agreement, a joint application shall be made to the 
Minister by the employer and the union. If there is no 
collective agreement, no permit shall be issued unless the 
Minister is satisfied that the arrangements specified in the 
permit: 


a) are supported by the employer and at least 80% 
of the class of employees specified in the permit; and 


b )are in the best interests of the class of employees 
specified therein. 


In the case of compressed workweek, for example, 
employees may be scheduled to work 10 hours per day, 
4 days per week. Under the Code’s normal standard hours 
of 8 and 40, the employee would be entitled to overtime 
pay after 8 hours per day. However, if the Minister so 
authorizes by permit, the 10 and 40 would become the 
standard hours for that employee and no overtime pay 
would be required until the 10-hour mark had been 
passed. If should be emphasized, however, that permits of 
this type are restricted to situations where the standard 
hours of work for a period of 2 or more weeks do not 
exceed an average of 40 hours a week and the maximum 
hours for the same period do not exceed 48 hours a week. 


ANNUAL VACATIONS AND VACATIONS WITH PAY 


“An employee is entitled to at least 2 weeks’ vacation with 
pay each year equivalent to 4% of gross wages (including 


14 


overtime). After 6 consecutive years of employment with 
one employer, he or she is entitled to 3 weeks’ vacation 
with pay every year equivalent to 6% of gross income 
(including overtime). This vacation is to be granted no later 
than 10 months following the completion of the year 
entitling the employee to the vacation. 


A year of employment means a period of 12 consecutive 
montns beginning with the date the employment began or 
any subsequent anniversary date thereafter, or a calen- 
dar year or other year of employment as approved by the 
Minister of Labour. 


Where one or more general holidays occur during a vaca- 
tion period, the employee may have his or her vacation 
extended by one day for each such holiday by the 
employer and the employer must pay the employee, in 
addition to the vacation pay, the wages he or she is enti- 
tled to for those general holidays. 


Where an employee quits or the employment of an em- 
ployee is terminated by the employer, the employer must 
pay the employee any vacation pay owing to him or her in 
respect of any prior completed year of employment at a 
rate of 4% or, if the employee has completed 6 
consecutive years of employment with the same employer, 
6% of his or her wages (including overtime). 


Upon a joint application by the employer and the em- 
ployee setting forth specified exceptional circumstances, 
the employee can agree to waive the vacation to which 
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he or she is entitled in a year, but the Regional Director 
must authorize if. Vacation pay, however, cannot, under 
any circumstances, be waived. 


It is also possible for the employee to postpone his or her 
annual vacation with pay by filing a written agreement 
with the Regional Director of Labour Canada stating that 
both parties desire to postpone it. 


GENERAL HOLIDAYS 


New Year's Day, Good Friday, Victoria Day, Canada Day, 
Labour Day, Thanksgiving Day, Remembrance Day, Christ- 
mas Day and Boxing Day are the nine general holidays 
provided in the Code. 


Non-Entitlement to Holiday Pay 


An employee is not entitled to pay for a general holiday 
that occurs in his first 30 days of employment with an 
employer, but if the employee is required to work on the 
general holiday he or she is to be paid at one and one- 
half times his or her regular rate. If the employee is 
employed in a continuous operation, however, he or she 
may be paid at the regular rate. 


“First 30 days of employment” means a period in which the 
employee was available to the employer, whether or not 
he or she has been called upon to work every working day 
within the period. 
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There is also a service requirement to be met. An em- 
ployee is not entitled to be paid for G general holiday on 
which he or she does not work when he or she is not enti- 
tled to wages for at least 15 days during the 30 calendar 
days immediately preceding the general holiday. 


An employee who is employed in a continuous operation is 
not entitled to be paid for a general holiday on which he 
or she did not report for work after having been called to 
work. 


Substitution of Holidays 


The procedure for substituting another holiday for a 
general holiday is as follows: the parties to a collective 
agreement may designate a specific day as a holiday in 
the collective agreement in lieu of a general holiday, and 
notify the Minister in writing. 


If the employees are not represented by a trade union, or 
if some employees are not provided for with regard to 
general holidays under a collective agreement, the em- 
ployer may apply to the Minister to substitute another day. 
The Minister may approve the substitution if he or she is 
satisfied that the majority of the employees covered by the 
application concur. 


Where a collective agreement provides for at least nine 
holidays with pay each year, the employer bound by the 
agreement may, by notifying the Minister, substitute a holi- 
day named in the agreement for a general holiday. 
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Holidays Falling on Non-Working Days 


If a general holiday falls on a day that is a non-working day 
for an employee, a holiday with pay is to be added to his 
or her annual vacation or granted at another time conve- 
nient to him or her and the employer. 


lf New Year's Day, Canada Day, Remembrance Day, 
Christmas Day or Boxing Day falls on a Sunday or Saturday 
that is a non-working day for an employee, the employee 
is entitled to a holiday with pay on the working day imme- 
diately preceding or following the general holiday, unless 
employees are employed under the terms of a collective 
agreement that guarantees them at least nine holidays 
with pay. 


Calculation of Pay 


An employee is to receive his regular pay for a general 
holiday on which he does not work. If wages are calcu- 
lated on a weekly or monthly basis, they may not be redu- 
ced by reason of the holiday. 


An employee paid on an hourly basis must be paid at least 
the equivalent of the wages he or she would have earned 
for his normal hours of work. If wages are calculated on 
some other basis, the same principle is to be applied — 
the employee is to receive the equivalent of a normal 
day’s pay. Regulations have been made that prescribe 
how a normal day’s pay may be calculated in different 
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circumstances, whether by taking an average of the 
employee's earnings over a certain period, or in some 
other way. 


Pay and Compenstion for Work on Holidays 


Nothing in the Code prohibits work on any general 
holiday. 


In employment other than a continuous operation (as 
defined on page 9) an employee who is required to work 
on a general holiday must be paid, in addition to regular 
wages for that day, at a rate of not less than one and one- 
half times the regular rate for the time worked. 


If work is performed on a general holiday by a person 
employed in a continuous operation, the employer may 
compensate the employee for working on the holiday 
either by paying him or her at the rate of one and one-half 
times the regular rate for the hours worked in addition to his 
or her regular wages for the day, or by granting a holiday 
with pay at some other time — either a day added to the 
employee's annual vacation or a day at some other time 
convenient to the employee and the employer. 


SICK LEAVE PROTECTION 


An employee who has completed 3 consecutive months of 
employment and who is sick for a period not exceeding 12 
weeks cannot be fired or laid off solely because of the 


19 


sickness, provided that, if the employer so requests, he or 
she provide the employer within 15 days of his or her return 
to work with a medical certificate certifying that he or she 
was ill during the period of absence from work. 


An employee undergoing treatment or rehabilitation paid 
for by a Workmen's Compensation Board is also protected 
even if the absence exceeds 12 weeks. 


Employment on his or her return to work is Considered 
continuous with employment before the absence for the 
purpose of calculating pension and other benefits. 


BEREAVEMENT LEAVE 


All employees are entitled to up fo 3 days’ bereavement 
leave when a member of their immediate family dies. This 
leave can be taken only on a working day occurring 
during the 3 days immediately following the day of the 
death. If the death occurs on Friday, the employee is 
entitled fo only one day’s leave on Monday. If the death 
occurs on Sunday, the employee is entitled to 3 days’ 
leave (Monday, Tuesday and Wednesday). If the em- 
ployee has completed 3 consecutive months of employ- 
ment, this leave will be with pay. 


Immediate family consists of an employee's spouse, 
parent, child, sister, brother, father-in-law, mother-inlaw, 
and any relative permanently residing in the employee's 
household or with whom the employee resides. 
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MATERNITY LEAVE 


An employee who has completed 12 consecutive months 
of employment with an employer is entitled to maternity 
leave. She must submit an application in writing at least 4 
weeks before the day on which she intends to commence 
her leave and a certificate of a qualified medical practi- 
tioner certifying that she is pregnant and specifying the 
estimated date of her confinement. 


The Code provides for at least 17 weeks of leave if confine- 
ment occurs on or before the date specified in the certifi- 
cate. If confinement occurs after the date specified in the 
certificate, the period between the date specified and the 
actual date of confinement may be added fo the leave. 
The Code also provides for the leave to be taken in the 
period between the 11th week preceding the date speci- 
fied in the certificate and the 17th week following the 
actual date of confinement. 


An employee who resumes her employment on the expira- 
tion of leave granted to her shall be reinstated by her 
employer in the position previously occupied by her or in a 
comparable position with not less than the same wages 
and benefits. 


An employer may not dismiss or lay off an employee solely 
because she is pregnant or has applied for maternity 
leave. 
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For the purpose of calculating pension and other benefits 
of an employee to whom leave is granted, her employ- 
ment after the termination of such leave shall be deemed 
to be continunous with employment before the commen- 
cement of such leave. 


Special Pregnancy Leave 


An employee who has not already submitted an applica- 
tion for maternity leave is entitled to special leave on 
account of her pregnancy, if she provides her employer 
with a medical certificate certifying that throughout such 
period or periods she was incapable of performing the 
normal duties of her employment by reason of a medical 
condition that was not expected by the medical practi- 
tioner but that is directly attributable to her pregnancy. 


This is to protect the employee who unexpectedly 
becomes ill and must begin her maternity leave imme- 
diately without giving 4 weeks’ notice to the employer. She 
is still entitled to at least 17 weeks’ total leave. 


TERMINATION OF EMPLOYMENT 
Individual Termination 
An employee who has completed 3 consecutive months of 


employment with an employer is entitled to a written notice 
at least 2 weeks before the date specified in the notice of 


22 


the employer's intention to terminate his or her employ- 
ment, or 2 weeks’ wages at the regular rate in lieu of such 
notice, unless the dismissal is for just cause in which case 
no notice need be given. 


Under some collective agreements bumping exists, that is, 
the last employee hired is the first one laid off on the basis 
of seniority. In such a case, the employer must advise the 
union in writing 2 weeks before the position becomes 
redundant and post a copy of the notice prominently at 
the workplace, although the employer may choose to pay 
2 weeks regular wages to the laid off employee in lieu of 
notice. 


If, 2 weeks after the date specified in the notice, the 
employee is still working, if will be necessary for the 
employer to comply again with the 2 weeks’ notice requi- 
rement if he or she should want to terminate the 
employee's job for other than dismissal for just cause. 


Although the employee who has been laid off is usually 
considered to have had his or her employment termina- 
ted, there are certain kinds of layoffs which have been 
defined by regulations as not being terminations of 
employment. For example, a layoff that occurs as a result 
of a strike or lockout or is of 3 months’ duration or less is not 
a termination of employment. Likewise, if a layoff is more 
than 3 months but the employee is informed that he or she 
will be recalled to work at a fixed period which cannot be 
more than 6 months from the date of the layoff, then it is not 
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a termination of employment. If employees continue to 
receive payments from the employer, or have contribu- 
tions paid into a pension fund on their behalf, a layoff of 
more than 3 months is not deemed to be a termination of 
employment. 


Group Termination 


Any employer who terminates the employment of 50 or 
more employees in one industrial establishment during a 
4-week period must advise the Minister of Labour in writing 
at least 16 weeks before the date the first employee is laid 
off. Copies of the notice must be given to all affected 
unions, non-unionized employees, the Minister of 
Employment and Immigration, and Employment and 
Immigration Canada. 


The notice must state the name of the employer, the loca- 
tion of the terminations, the nature of the industry, the date 
of termination, the estimated number of employees to be 
laid off in each occupational class, the name of any trade 
union involved and the reason for the terminations. 


After giving notice the employer must establish a joint 
planning committee with members appointed by both the 
employer and the employees. The committee’s goal is to 
develop an adjustment program that will eliminate the 
need for the terminations or minimize the impact 
of the terminations on the employees and assist them 
in finding other employment. Generally speaking, an em- 
ployer may be exempted from the requirement to establish 
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a joint committee if there is an arrangement or a collective 
agreement which provides for assisting terminated 
employees in substantially the same way as the legislation. 


lf affer 6 weeks the committee has not agreed upon an 
adjustment program, application may be made to the 
Minister of Labour to appoint an arbitrator. The arbitrator 
may resolve any unsettled issues, but may not delay the 
terminations or review the decision of the employer to 
terminate the positions. 


Special Cases 


It is not always necessary for an employer to notify the 
Minister if groups of seasonal employees or those working 
on an irregular basis are involved, or if fhe employer or the 
employees have sought an exemption. 


SEVERANCE PAY 


An employer who terminates the employment of an 
employee who has at least 12 consecutive months of con- 
tinuous service must pay the employee severance pay at 
the rate of 2 days’ wages for each completed year of 
employment. The minimum payment is 5 days’ wages. With 
certain exceptions which are outlined in the regulations, a 
layoff is considered to be a termination of employment. 


An employee is not eligible for severance pay if he resigns, 
is dismissed for just cause, or is eligible upon termination 
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for a retirement pension from a plan contributed to by the 
employer, from the Canada or Quebec Pension Plans, or 
under the Old Age Security Act. 


UNJUST DISMISSAL 


After 12 consecutive months of employment, an employee 
who is not subject to a collective agreement and who be- 
lieves he or she has been unjustly dismissed may complain 
in writing to a Labour Affairs Officer, but normally no later 
than 30 days after the date he or she was dismissed. 


If the Labour Affairs Officer is unable to settle the com- 
plaint, the complainant can request in writing that it be 
referred to an adjudicator. 


lf the former employee was unjustly dismissed, the adjudi- 
cator may among other steps require the employer to pay 
the former employee compensation equivalent to his or 
her lost wages and fo reinstate him or her. 


Dismissals Gue to lack of work or the discontinuance of a 
function are not considered unjust. 


SPECIAL REGULATIONS FOR SPECIFIC INDUSTRIES 


Employees in the road transportation, railway and long- 
shoring industries are subject to special regulations. 
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They are advised to contact the nearest regional or district 
Labour Canada office for more information. 


COMPLAINTS AND PROBLEMS 


To ensure the provisions of the Code are respected at the 
workplace, inspectors have been appointed by the 
Minister. The inspectors, working out of Labour Canada’s 
regional or district offices can inspect an employer's 
records, make copies of these and require employers and 
employees to furnish statements or to make full disclosure 
of documents needed to ensure that the provisions of the 
Code regarding wages, hours of work, conditions of 
employment and dismissal are adhered to. 


A Labour Affairs Officer has the right fo enter premises and 
to question either or both the employer and the employee 
alone. All reasonable assistance shall be given to the 
Labour Affairs Officer. He or she has been issued a certi- 
ficate of authority and it must be produced, if so required. 


Labour Affairs Officers are empowered to administer all 
oaths and to take and receive all affidavits and statutory 
declarations. 


Employers are required to keep records for 36 months after 
the work is performed. 


Z/ 


HEADQUARTERS 


Labour Canada, 

Ottawa, Ont. 

KIA OQJ2 

Telephone: (8419) 997-3900 


ATLANTIC REGION 


Labour Canada, 
Professional Arts Bidg., 

4th Floor, 

(100 Arden Street,) 

P.O. Box 2967, Station A, 
Moncton, N.B. 

EACESTe 

Telephone: (506) 388-6640 


Labour Canada, 
Professional Arts Bidg., 

6th Floor, 

400 Arden Street, 
Moncton, N.B. 

E1C.4B7 

Telephone: (506) 388-7424 


Labour Canada, 

Sir Humphrey Gilbert Bldg., 
POMBO OZ IO, 

St. John’s, Nfld. 

AIC SW1 

Telephone: (709) 722-5022 
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Labour Canada, 

Suite 300, 

6009 Quinpool Road, 
Halifax, N.S. 

B3K 5J7 

Telephone: (902) 426-3833 


Labour Canada, 

P.O, Box 1267, 
Fredericton, N.B. 

E3B 5C8 

Telephone: (506) 452-3191 


Labour Canada, 
Government of Canada Bidg.., 
308 George Street, 
Sydney, N.S. 

B1P 1J8 

Telephone: (902) 539-1956 


ST. LAWRENCE REGION 


Labour Canada, 

Port of Montreal Bidg.., 
2nd Floor, 3rd Wing, 

Cité du Havre, 

Montreal, Que. 

H3G v3R5 

Telephone: (514) 283-7382 


Labour Canada, 

(390 Dorchester Street.) 
B:@sBox-3279; 

St. Roch Station, 

Québec, Que. 

GAK 6Y7 

Telephone: (418) 694-7707 


GREAT LAKES REGION 


Labour Canada, 
Mezzanine, 

Suite 200, 

4900 Yonge Street, 
Willowdale, Ont. 

M2N 6C3 

Telephone: (416) 224-3850 


Labour Canada, 

SBI Bldg., 14th Floor, 
Billings Bridge Plaza, 

2323 Riverside Drive, 
Ottawa, Ont. 

K41H 8L5 

Telephone: (613) 998-9083 


Labour Canada, 


Federal Government Bidg., 


3rd Floor, 

49 Lisgar Street, 

Sudbury, Ont. 

PENOLA 

Telephone: (705) 675-0616 


Labour Canada, 

Dominion Public Bidg., 
Room 525, 

457 Richmond Street, 
London, Ont. 

N6A 3E3 

Telephone: (519) 679-4047 


CENTRAL REGION 


Labour Canada, 
Canadian Grain 
Commission Building, 
Room 400, 

303 Main Street, 
Winnipeg, Man. 

R38C 3G/7 

Telephone: (204) 949-6375 


Labour Canada, 
Manitoba District Office, 
Room 503, 

169 Pioneer Avenue, 
Winnipeg, Man. 

R3C OH2 

Telephone: (204) 949-2409 


Labour Canada, 
Financial Building, 

Room 301, 

2104 Scarth Street, 
Regina, Sask. 

S4P 2H9 

Telephone: (306) 359-5408 


Labour Canada, 

Federal Building, 

Room 306, 

Ast Avenue — 22nd Street, 
Saskatoon, Sask. 

S7K QE1 

Telephone: (306) 665-4303 
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Labour Canada, 

Room 306, 

33 Court Street S., 
Thunder Bay, Ont. 

P7B 2W6 

Telephone: (807) 345-5474 


MOUNTAIN REGION 


Labour Canada, 

7th Floor, 

750 Cambie Street, 
Vancouver, B.C. 

V6B 2P2 

Telephone: (604) 666-1656 


Labour Canada, 

Oliver Building, 

40225 — 100th Avenue, 
Edmonton, Alta. 

T5J OA‘ 

Telephone: (403) 420-2993 


Labour Canada, 

P.O. Box 2800, 

Station M 

Calgary, Alta. 

P2P3e?2 

Telephone: (403) 231-4566 
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Labour Canada, 
Chancery Court, 

Suite 240 

220 — 4th Street South, 
Lethbridge, Alta. 

TAS: U7 

Telephone: (403) 320-7777 


Labour Canada, 

Room 208, 

3105 — 3rd Avenue, 
Whitehorse, Y.T. 

VAA AES 

Telephone: (403) 668-4346 


Labour Canada, 

4294 — 3rd Avenue, 
Prince George, B.C. 

V2L 3E7 

Telephone: (604) 564-6990 


Labour Canada, 

Room 201, 

347 Leon Avenue, 
Kelowna, B.C. 

VAN OC, 

Telephone: (604) 763-5225 
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